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A\ .
- socio — cultural context
Y . . .
-community organization
Y .
-community development
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- relations

-social control

- access to information

- inclusion and participation

- accountability

- local organizational capacity
- personal level
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' - interpersonal Level
" - political level
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A\
- general model
Y .
- community response model
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' - coalition building model
" - community collaboration model
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- self — steem

- capacity and ability

- self - efficacy

- equity

- problem — solving capacity

3
Y
.
3
.
" - problem recognition and solution
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