704 Common words in management

Accompany
Accomplish
Acquisition
Across
Action research
Ad hoc
Adapt
Address
Advocate
Affiliation
Alertness
Alignment

Align

Annual objectives

Anonymous
Apathetic
Apparent
Approach
Arena
Arouse
Articulate
Artifacts
Assemble
Assess
Assume
Assumption
Attribute
Audience

Authority

Authority structure

Autocratic
Autonomy
Aversive?

Avert
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704 Common words in management

Avoidance learning
Backdrop

Balance sheet
Baldrige award
Basic assumptions
Beat

Behavioral school
Belongingness
Benchmarking
Bias

Behavior modification
Bill of materials
Blend

Blur

Boness

Bounded rationality

Boundary-spanning role

Brainstorming
Budgets
Bureaucracy
Burgeon

Business plan
Business-unit strategy
Bypass

CAD/CAM
Capacity planning
Career

Casual

Categorical

Causal

Certainty

Chain of command
Change agent
Changing
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704 Common words in management

Channel
Charge
Charity
Chronological

CIM

Classical organization theory

Closed system

Co operation
Coalition

Coercive power
Cohesiveness
Cohesiveness
Collaboration
Collaborative management
Collective bargaining
Combination
Command team
Commensurate
Committee

Common

Common morality
Communication
Comparable worth
Competence
Competitive advantage
Competitive priorities
Competitiveness
Complication

Comprise

Computer-assisted instruction (CAI)

Conceptual
Consequence
Concise

Conclude
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704 Common words in management

S. M. R. Nasserzadeh

Concrete

Conduct

Conduit
Configuration
Conflict

Conform

Congruence

Connate

Consecutive
Consensus
Conceptual skill
Consistent
Consolidate
Constancy of purpose
Constantly

Client

Constituency
Constitute

Constitute
Contention

Context

Contingency approach
Continuous improvement
Contrary

Contrast

Contribute

Control

Control system
Controlling
Conventional
Conversion
Coordination
Corporate social performance

Corporate social responsibility
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704 Common words in management
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Corporate social responsiveness
Corporate strategy
Corporate-level strategy
Correspond

Cost center
Cost-benefit model
Couple

Craft

Credit

Criteria

Cultural relativism
Cultural system
Culture

Cutoff

Cyclical

Daunturn

Deceit

Decision making
Decline

Decoding

Dedication
Defamation
Defective

Defer

Delegation
Deliberate
Demonstrate

Depart
Departmentalization
Depict

Deride

Design for manufacture
Designate

Deterioration
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Determinant oMiS pue’
Deterrent 23diS g@is «33)lsib
Developmental program aawg3 (5)y) asly
Deviant 0)85 «(B)nis
Deviation lyail
Devil ol
Devote O3l polinial
Diagnosis OMARI
Diagnostic (OAANT
Differentiation 31565 julad
Differential rate system Blale Cidlsy elmuw
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Dimension slay)
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Dispersion (S RTANG) )
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Distort 03)5 L)l
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Division OME3
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704 Common words in management

Division of work
Documentation
Dominant
Domineer
Downsizing
Downturn

Draw up
Drawback

Due to(prep)
Duties

Dynamic engagement
Earnings gap
Economic Variables
Effectiveness
Efficiency

Ego

Ego involvement
Elapse

Elicit

Elite

Embrace
Emerge
Empowerment
Emulate

Encode
Encoding
Encompass
Encounter
Endeavor
Enforce

Engross
Enhance
Enlightened self-interest

Entail
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704 Common words in management

Enterprise strategy
Entity
Entrepreneur
Entrepreneurship
Equation
Equilibrium

Equity theory

ERG theory
Erroneous
Espoused values
Essentially

Ethics

Ethnocentric manager
Evade

Evaluating
Eventually

Evolve

Excess

Excessive
Execution

Exert

Expectancy theory
Expense budget
Expertise

Expert power
Exporting
Expulsion
Extensive

External environment
External stakeholders
Extinction
Extrinsic rewards
Fabricate

Fairly

S. M. R. Nasserzadeh
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Fanfare

Feedback

Figurehead

Financial budget
Financial statement
First-line managers
Fishbone diagram
Fixation

Flaw

Flows

For the good of sth
Foreman

Formal channel of communication
Formal systematic appraisal
Foster

Franchise

Functional authority
Functional manager
Functional organization
Functional-level strategy
Functions

General manager
Generic

Geopardize

Glean

Global strategic partnership
Globalization

Go through

Goal

Goal-setting theory
Grapevine chains

Grasp

Hamper

Hawthorne effect
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704 Common words in management

Heterogeneous
Heuristic principles
Hierarchy
Hierarchy
High-performance teams
Hinder

Hire

Hiring specification
Homogeneity
Hostility

Human capital

Human relations

Human resource management(HRM)

Human resource planning
Human skill
Hygiene

Idle

Illusion

Impede
Implication
Implicit
Impoverish

In conduction with
In terms of
Inability
Inattention
Incident
Inclination
Income statement
Inconclusive
Indefinitely
Induce
Inducement

Inevitable
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704 Common words in management
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Inference

Influence

Informal communication
Informal organizational structure
Informal performance appraisal
Information ownership
Infrastructure
Ingredient

Inherent

Inputs

Insight

Inspire

Instruction
Instrumental
Instrumentality
Insulation?

Integration

Integration

Integrative process
Integrity

Intense

Intension

Interactive
Intermittent

Internal stakeholders
Interpret

Interval

Interwaven
Intrapreneurship
Intrinsic rewards
Inventory

Investment center
Invulnerability

Issue
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704 Common words in management
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Job description

Job design

Job enlargement

Job enrichment

Job posting

Job specialization

Joint venture

Just-in-time (JIT) inventory system
Key performance areas
Key result areas

Lateral communication
Leader-member relations
Leadership

Leadership functions
Leadership styles

Leading

Least preferred co-worker (LPC)
Leeway

Legislation

Legitimate

Legitimate power
Liability

Liaison

Licensing

Lifeblood

Line authority

Liquidity

Loop

Macre

Magnitude

Management
Management by objectives
Management science school

Management system
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704 Common words in management

Manager

Managerial performance

Managerial Grid
Manipulate

Marginal

Maslow's Hierarchy of needs

S. M. R. Nasserzadeh

Materials-requirements planning (MRP)

Matrix structure
Mechanistic system
Merely

Merger

Message

Middle managers
Mild stone
Mission statement
Mode

Model

Moral relativism
Moral rules
Morality

Motion economy
Motivation
Multiculturalism

Multidivisional firm

Multinational enterprise

Mushroom(v)
Mutual

Need theory
Negotiation

New pay approach
Niches

Noise

Nominal

Nondirective
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704 Common words in management
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Nonprogrammed decisions
Norms

Notion

Nullification

Obedience

Obsession

Objectivity

Obligation

Obsolescence

Obsolete

Obtrusive?

Occurrence

odd

On the spot

One-shot

Open system

Operant

Operating budget
Operational plans
Operations

Operations management
Operations research
Opportunity

Optimistic

Organic system
Organizing

Organization
Organizational culture
Organizational design
Organizational development (OD)
Organizational performance
Organizational structure
Orientation

Orientation
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704 Common words in management

Outcome interdependence
Outline

Outputs

Over estimate

Overall

Overload

Participative management
Path-goal model
Patronize

Peer

Pertain

Pertinent

Pessimistic

Pet

Phichoterapist
Pinpoint

Pitfalls

Planned change
Planning

Policy

Political action committees
Political variables

Poll

Portfolio framework
Portfolio investment
Position description
Position power
Positive reinforcement
Postulate

Power

Precedence

Preclude

Premature

Premise
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704 Common words in management
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Prepotency?
Prevail
Primarily
Principal
Prior

Probe
Probability
Problem
Procedure
Process
Procure
Product organization
Production organization
Productivity
Profit center
Profound
Program
Programmed decisions
Project
Project team
Projection
Prompt
Proportional
Proposition
Punishment
Pursue
Pursue
Quality
Quality
Quality circle
Quantifiable
Ratio

Ration

Rational model of decision making
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704 Common words in management

Rationalization
Readily
Realistic job preview (R]P)
Reappraise
Receiver
Reciprocal
Recruitment
Reengineering
Refer

Reference group
Referent
Referent power
Refrain
Refreezing
Regarding
Reinforcement theory
Render
Represent
Requisite
Research and development
Resemble
Reside
Respective
Restrain

Retard
Retention
Retrieve
Revenue budget
Reward power
Ridicule

Rights

Risk

Rules

Satisfactory

S. M. R. Nasserzadeh
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704 Common words in management

S. M. R. Nasserzadeh

Satisfice

Scanning

Scant

Schema

Scientific management theory
Selection

Self-managed teams
Self-managed work groups
Sender

Sense of potency
Sensitivity training
Sequence

Service organization
Seven-S model

Shepherd

Signal

Simplistic

Single-use plan

Situational leadership theory
Slack

Small business

Social audit

Social variables
Socialization
Sophisticated

Span

Span of management control
Spatial

Spawn

Special-interest groups
Staff authority
Stakeholders

Standing

Standing plan
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704 Common words in management

Start-up

State of art

Statement of cash flow
Statistical process control
Stem

Stereotype

Stimulate

Stochastic

Stockpile

Stopwatch

Strategic management
Strategic control points
Strategic plans
Strategy

Strategy implementation
Strive

Subjective
Subordination
Substantive
Subsystems

Successive

Sum up

Superior

Superior

Super teams
Surveillance
Surveillance
Sustainable development
Swift

Symptom

Synergy

Synthesize

System

System boundary
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704 Common words in management

Systems approach

Task force

Task interdependence

Task structure
Team

Team building
Technical skill

Technical system

Technological variables

Theory
Theory X
Theory Y
Thrive
Tidy

Tie

Top managers

Total Quality Management

Track

Training program

Transactional analysis (TA)

Transcend
Transition
Trigger
Trivial
Turbulent
Two-factory theory
Typify
Ultimately
Unanimity
Unanticipated
Uncertainty
Undergo
Undertake
Undue
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704 Common words in management

Unfreezing
Uniformity
Unintended
Unobtrusine

Up and down
Utilize

Utopia

Valence

Valence

Validation

Values

Venture
Verifiability
Vertical communication
Vertical integration
Vestibule

Viable

Voice

Voluntary
Withhold

Work in progress
Workforece literacy
Yield

Zone of indifference

S. M. R. Nasserzadeh
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